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state, and IocaJ taxes and fees upon the UCPS ·withholdhtg the 
same; 

(g) In the event of'Sawdy~s death prior .to the effective date of this 
Agreement, the be11efits. pursuant t:o section :t (a) thrQugh (c) 
hereunder wiU be. provided to Saw·dy's lawful personal 
representative o:f.his estate. 

2. Obligations .of Sawdv.. In ·consideration of the foregoing obligations 
of the DCPS purs1.mnt to section l, Sawdy agrees as follow~: 

(a) Sawdy represents that upon his· .execution of this Agreement 
he voluntarily disrni~ses ·wit/1 prejudice the DCPSfrom any and 
at/ clcdms or causes of action, if any, regarding the aliegation 
of fai.Jii'lg to the adequately sppervise st~1~ents and resulti~g 

employment suspension, including but not limited to DOAH 
case n·umber 1S-16S5TS. As ~ result of the consi<}erations of 
this Agreement, Sawdy will forever release the DCPS fn>m 
any and every obligation claimed or ·COI,lld have ·been claimed 
within any court or administrative forum of competent 
jurisdiction· where Sawdy h~s or could have based a claim 
regarding this allegation and s'hall disn1iss With .Pr~judice or 
move to dismiss with prejqdi((e such claim within twenty (20) 
calendar days ofthe effect.ive date of this Agreement; 

(b) Sawdy further waives, acquits, discharges and ]or-ever releases 
the DCPS, 1ts agencies, boards, departments, .authorities, 
employees~ atto.meys, representatives, agents and elected 
officials (the "R~leased ;Parties"); fi·om any· claim$~ demands, 
damages~ lawsuits, obligations, promises, administrative 
actions, ch.arges, attorney's Jees1 costs, e~penses, and causes of 
action~ in law or in equity, of any aspect .of emplqyment not 
otherwise provided h~rei·n arising out of all matters relating to 
or regardi:ilg Sawdy,s allege(j inade.quate supervision, the 
resulting suspension fro.rn the DCPS, ·or subsequent 
adqiinistrative Clppeal. This Settlement Agreement; Waiver 
{rtuf Release covets any caus·es: of action or claims regarding 
the alleged factual allegations hereh.1 and corresponding legal 
claims or causes of action against .the 'DCPS ·as of the 
.{\greemenrs effective date unoerTitle Vll of the C.ivil Rights 
Act of j 964, as amended~ the Florida Givil Rig)Hs Act; the 
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Employee Retirenient Income Security Act of 1974 (ERI.SA), 
as amended; the Rehabilitath;m Act of 1973,. as amended; the 
Age DiscJ'imination in Employment Act .of [967, as amended; 
the OJder Workers' Benefit Pr.ot~ction Ac.t; the Civil Rights Act 
of 1991; Section 1.981 of the Civil Rights Act of 1866, as 
amended; Section I 983 of Title 42 U.S.C.; the Americans w~th 
Disabilities Act of 1990; 42 U.S.C.A, S'e.ction 1988~ Executive 
Orders 1 1246 and 1 1 478; the Natioi1al. Labor Relations Ad, as 
amended; the Fair Labor St~ndards Act qf 1938, as amended; 
the Equal .Pay Act of 1963, as amended; the Consolidated 
Omnibu~ Budget Reconciliation Act of 1985 (COBRA), as 
amended; all claims under any DCPS Board poJicy, 
Jac::ks.onvi'Ile municipal ordinance; a:p.plic~.ble collective 
bargaining agfeeineht; ·and any other Iedefal or state hi~) 
includh1g any lawsuits fOtmded in tort (inchtding negligence), 
contract ( otal, w1itten or im.plred), or :~my other common Jaw Qr 
equitable basis of action; 

(c) Sawdy rec:ognize.s that as a re..c;ult of the ~onsiderations of this 
Agreement as described withii1 section 1 of this Agreement, 
the DCPS has· 'reqsonably relied upon .the J·epresemation 1vithin 
section 2 of this Agt·eement (i=,e., Obligations of Sawdy) in 
agreeing to perfonn the obligations set forth in sectfon 1 to 
resolve all outstanding claims as stated herein and proviqe 
Sawdy all stated benefits necessary to fulfill ali obligations 
l'esulting fi:om the· in~tant litig~d.on; 

(d) This does ·not preclude Sawdy fi-om def~nding himself in any 
Flot'ida administrative .or o:the.r forum for ·claims brot~ght 
against hiin arising from matters en~omp~s&~d in DOAH case 
number 18-1655TS. 

3. .Breach and Recovery of Benefits: The benefits contained in this 
Agreement which 11Qw to Sawdy from th~ DCPS m~y be immediately terminated 
by the DCPS if Sawdy breaches this Agreement by engaging in conduct which 
violates any provision of this Agreement. Moreover, the= DCPS is entitled to 
reco-ver any benefits paid to Sawdy under this Agreement if he br~aches. his 
obligations (specifically, but Jt.Ot limited to, section 2) under this Agreetnetlt. 

4. Noii-Adin.ission. Neither th.is Agreement.., nor anything contained 
herein, is Jo be construed as an admi=ssio.11 by the Released Par~ies of any liability, 



wrongdoing or unlawful conduct whatsoever, nor shall it be construed as an 
admission of mi.sconduct or a t11ilure of performanc~ on the p~ of Sawdy. 

5. Severability. 'D'le terms of th.is Agreement are contractual in nature 
and not a ·'rnere tecital" of statenients. If any pyovisiou of this Agreernent is 
invalidated by a court of competent jurisdiction, then aU of the remaining 
provisions of this Agreement shall colitinue unabated and in full for.ce and effect; 
unless a court of com,pet~ntjurisdiction inva.lidates any element of s~.ction 2 of this 
Agreement, then the Agr.ee:menr in its entirety is immediately thereafter void. 

6. Entire Agreement. This Agreement contains the ~ntire 

understanding and agreement between the parties and shall not be modified or 
superseded except upon express· written consent of the part.ies to this Ag.reement. 
Sawdy represents and acknowledges that in executing this Agreeme11t, he does 
not tety and has not relied upon ~ny representation or statement made by the 
Released Parties or their age.nts, representatives, or attomeys which is not set forth 
in this Agreement. 

7. Su·persedes P·ast Agreements. E:x;cept as ~x.pressly provided herein 
and outstanding DCPS employment obligations· between. Snwdy and the DCPS, 
this Agreement supyrsedes· and renders null and vojd any previous agreemettts or 
contracts, whether \.vritte11 or oral, between Sa\vdy ahd the DCPS with regards to 
the facts of the inst.a.nt matter or this Agreement. 

8. Governing Law; Venue. This Agreement shall be govemed by and 
construed in acc.ardance with the laws of the State of Florida and venue for any 
action ad sing under this Agree·mcnt sha:lllie in the jurisdictional courts ofDuval 
County, Florida. 

9. Bearing· Own Attont.ey's F.ees and ·costs. The parties agree to bear 
their own attorney,s fees and costs incuned in conne·ction with ihe adrninisli·ative 
appeal of the DCPS disciplin~ry a·ction, including those incurred lil the negotiation 
ai1d preparation or this Agreement. 

l 0. Opportunitv. to Consider and Confer, The DCPS has advised 
Sawdy to c.onsuh with b]s attomcys (i.e., Henry Matson Coxel Ill, Esquire and 
Ashley Cox, Esquire) prior to executing this .Agreement and acknowledges he has 
been given up to twenty-one (2 l) calendar days to consider this Agreement. 
Sawdy and the DCPS acknowledge that each has had the opportunity to read, 
study, consider, and deliberate upon this Agreement., hav~ coQsulted with their 
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respective counsel and both parties fully lmderstand and are m complete 
agreement with all of the terms of this Agreement. 

11. Effective .Date. This Agreem~nt shall become effective and 
~nforceab.le upon the complete exe~ution of this Agreement as a s·ettiement. This 
Agt~eement may hov/ever be ·revoked by Sawdy for a: perim;l of seven (7) calendar 
days following the c.omp.lete execution of the Agreement; and .is understood that 
the Agreement shaH therefore cease being effective or enforceable. 

12. Settlement. The parties recognize that th1s is a settlement of claims 
and requires all necessnry approvals as· set fqrth therein, ·including applicable 
DCPS Board policies. 

IN 'WITNESS \VHEREOF, and intending to be legally \)ound,. the DCPS, 
by its autbori7.ed representative, and Sawdy execute this Settlement A_greemelit, 
Waiver A1id .Release, consisting of five (5). pages including twelve (12) 
enumerated par~gtaphs, by signing below voluntarily, without duress and with full 
acknowledgement and understanding of the significance of all of its provisions. 

PLEAS.E READ CAREFULLY. 'flD.S SETTLEMENT AGREEMENT, 
WAIVER Al\'D RELEASE INCLUDES A RELEASE OF ALL KNOWN AND 
UNKNOWN EMPLOYMENT CLAIMS REGARDING THE FACTUAL 
ALLEGATION HEREIN THAT OTHERWISE COULD HAVE BEEN 
.RAISED HEREIN. 

E,"{ecuted at Jacksonville, Duval County, Florida this '27- day of :March, 
2019. '/ 

PKr~-
By: l3RENT SAWD . 

Respondent 

Executed pursuant to Duy~l Co~ty 
Board P·dlicy 7.90(7)(1l)(i): Approved as to Foim: 

!... ... .. , /1 (j , · ···,,, ~"P 
I ,.. /. .. '.- , #/ l £-.--) ~..---:.-

•.:r' . J")'·:: _'"' I ,(/ ' .., . . .... ... ~ . ' "· . -........ ' . 
:Sy: VICTORIA~ SC'HULTZ \ j: ~RRE~~ 

Chief Officer. Hum~n Resourc~, Senior Assistant General Coun&el 
Duval County Pub he Schools '-- Office of General Counsel 
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DUVAL COUNTY 

PUBLIC SCHOOL S 

August 24, 2017 

Via Hand Delivery 

Brent Sawdy, PN#40890 
3418 Point Lobes Trail 
Jacksonville, FL 32223 

Dr. Patricia Willis 
Supeiin tendeni 

1701 Prudential Drive 1 Jacksonville, Fl 32207 
904.390.2115 1 Fax 904.390.2586 

willisp @duvalschools.org 1 www.duvalschools.org 

RETRAcn:o 

14AR 2 9 2019 

RE: STEP Ill PROGRESSIVE DISCIPLINE- REPRIMAND AND SUSPENSION WITHOUT 
PAY 

Dear Mr. Sawdy: 

Pursuant to Article V of the collective bargaining agreement between Duval Teachers United 
and Duval County School Board and the Board's Progressive Discipline Policy, this letter of 
reprimand constitutes Step Ill of Progressive Discipline. You are by this letter, reprimanded and 
suspended for Lworking days, pending Board approval at the School Board Meeting on 
September 11, 2017. 

NATURE AND SPECIFICATION OF CURRENT CONDUCT 

On May 2, 2017, you failed to provide adequate supervision when you allowed students in your 
classroom to participate in an inappropriate game, which involved kissing and exposure of 
private body parts. 

Your conduct is in violation of the Principles of Professional Condu'ct of the Education 
Profession in Florida (Florida Administrative Code 6A-10.081). 

Specifically, your conduct violates the following Principles of Professional Conduct: 

6A-1 0.081 (1 )(b) - The educator's primary professional concern will always be for the 
student and for the development of the student's potential. The educator will therefore 
strive for professional growth and will seek to exercise the best professional judgment 
and integrity. 

6A-10.081(2)(a)1 - Shall make reasonable effort to protect the student from conditions 
harmful to learning and/or to the student's mental and/or physical health and/or safety. 

CURRENT DISCIPLINARY ACTION 

Please know and understand that such behavior cannot and will not be tolerated by this 
administration. You are directed to refrain from this behavior in the future. 

EVERY SCHOOL EVERY CLASSROOM. EVERY STUDENT. EVERY DAY. 
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Brent Sawdy 
August 24, 2017 

Page 2 of3 

Your conduct requires that you be issued a written reprimand and be suspended without pay. 
This constructive discipline is being given instead of dismissal in order to afford you progressive 
discipline. Further improper conduct on your part will subject you to more severe disciplinary 
action, which could include dismissal. It is the hope of the District that such action will not 
become necessary and that you and the District can have a successful and continuing working 
relationship. It is in this spirit that the following discipline is given to you: 

1. A letter of written reprimand will be placed in your personnel file. 

2. Pending Board approval, you will be suspended for z. consecutive working days without 
. pay. Upon Board approval, the Office of Equity and Inclusion/Professional Standards 

will notify you of the dates of your suspension via US mail. Please note that during your 
suspension period you may not volunteer to work at your school. Additionally, unless 
your presence on DCPS property involves non-work related responsibilities (i.e. , picking 
up a child from a school campus), your presence on school property is not warranted. 

EMPLOYEE ASSISTANCE PROGRAM 

Additionally, you are required to contact the Employee Assistance Program within ten (1 0) 
days of receipt of this letter to make an appointment. Failure to make and keep all 
appointments will be seen as violation of this Progressive Discipline Reprimand and will result in 
further disciplinary action, which may result in dismissal. 

The prc;>gram provides help for personal or job related, family, financial, alcohol, drug and stress 
problems, and any other problems you may have. The phone number for the Employee 
Assistance Program is 296-9436. The program is strictly confidential. All employees are 
encouraged to use this benefit and service. 

Sincerely, 

So~~/~ 
Assistant Supenntendent, Human Resource Services 

c: Florida Department of Education Office of Professional Practices Services 
Personnel File 
Principal 

EVERY SCHOOL. EVERY CLASSROOM. EVERY STUDENT. EVERY DAY. 



' ' 

Brent Sawdy 
August 24, 2017 

ACKNOWLEDGEMENT OF RECEIPT 

Page 3 of 3 

By my signature, I, Brent Sawdy, acknowledge receipt of this document only. It does not 
indicate that I agree with the contents. 

This letter of reprimand will be placed in your personnel file within the Records Department of 
the Duval County School Board. 

7hl!r 
Signature of employee Date!. ·. 

; Witness k 'o' . /./ ~) 
1/ 

Dale ' 

The employee understands that this document will be placed in the personnel file ten (1 0) days 
from the date of this letter. Any written response you care to make will be attached to the file 
copy as part of the record. 

Employee Initials 

EVERY SCHOOL EVERY CLASSROOM. EVERY STUDENT. EVERY DAY. 


